
Your 2013 Total Compensation Statement

Additional Information

Your statement has been prepared based on data in Company records as of July 1, 2013.
Every effort has been made to ensure the accuracy of the information reported. However,
errors can occur. In all cases, actual benefits will be paid in accordance with the governing
plan documents or insurance contracts.

Pension Plan benefits shown are estimates only, based on the assumption that your base
pay as of July 1, 2013 and current Social Security law remain unchanged until you retire. If
you are within five years of a retirement age shown, your past earnings have been taken into
account in estimating your benefit at that age. Affiliate service is considered for plan
participation, vesting, early retirement eligibility and early retirement subsidy. Affiliate service
and compensation is considered for pension plan benefit accrual, only if affiliate participates
in the MBUSA pension plan.

Part-time service may not count towards eligibility for vesting. These estimates do not include
any overtime that you may have earned as a non-exempt employee. However, overtime pay
will be considered in the actual final pension benefit calculation you will receive upon retirement
or termination of employment.

Social Security benefits shown are estimates only, based on reasonable assumptions about
your past earnings and on prospective amounts payable under current law. It is assumed
that you have worked in Social Security-covered employment all of your adult life and that
you qualify for all Social Security benefits.

Actual benefits at retirement, death or disability will be based on your covered earnings as
recorded with the Social Security Administration and on the benefit formula and other
provisions of the law in effect when benefits become payable.

For an actual estimate of your Social Security payment, call the Social Security Administration’s
toll-free number (1-800-772-1213) or visit their website (www.socialsecurity.gov).

Employee Retirement Savings Plan (401(k)) – Generally, if you make a withdrawal or receive
a distribution from the Employee Retirement Savings Plan before age 59-1/2, federal law
requires that you pay a special 10% tax in addition to income taxes that would normally be
due. You do not have to pay this special tax if the withdrawal or distribution is because of
early retirement at age 55 or later. In addition, IRS withholding rules apply to withdrawals and
lump-sum payments made after January 1, 1993.

If you have questions about your statement, or if this statement does not agree with your
records, please contact a member of the MBUSA Benefits Team:

Stephanie CharmevilMichelle AlvarezMaryanne Dillon
201-573-2536201-573-2483201-573-2534

Lucy MarreroLara HayesSuzanne Garzia
201-573-2537201-573-4765201-573-2528
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VENDOR CONTACT
INFORMATION

Medical
Horizon Blue Cross-Blue
Shield of New Jersey
1-800-355-2583
www.horizon-bcbsnj.com/
mercedesbenz

Pharmacy
Express Scripts
1-800-589-7817
www.Express-Scripts.com

Flexible Spending Accounts
Horizon Healthcare Insurance
Agency
1-800-224-4426
www.horizonblue.com/fsa

Dental
Delta Dental Plan of New
Jersey
1-800-452-9310
www.deltadentalnj.com

Vision
Vision Service Plan (VSP)
1-800-877-7195
www.vsp.com

Employee Retirement
Savings Plan
Milliman
1-866-767-1212
www.millimanbenefits.com

09991010
JANE M DOE
99 ROAD STREET
ANYWHERE, QX 99999



Dear Jane:

At Mercedes-Benz USA, we strive to offer our employees a total rewards package that is “The Best or Nothing”. We are
proud to provide you with your 2013 Total Compensation Statement that quantifies the value of your pay and benefits and
includes the following key components:

Your pay elements - base pay and bonus■
Your comprehensive health care benefit elections■
Your life insurance and disability summary■
Your retirement plans and income replacement projection■

We believe this statement illustrates the true significance of our programs for you and your family, both in the short and
long term. Please take this opportunity to review your personalized statement. We are confident you will agree that
compensation and benefits at MBUSA are an integral part of our success as a great place to work.

Best Regards,

Maryanne Dillon
Manager, Compensation, Benefits and Associate Services

Your Personal Data
Name ................................................................................................................................................................. JANE M DOE
Birth Date ............................................................................................................................................................. 03/01/1975
Hire / Rehire Date ................................................................................................................................................. 10/01/2004
Service Date ......................................................................................................................................................... 10/01/2004
Employee ID ............................................................................................................................................................... 999991

Your Beneficiary Information
It is important to ensure that your beneficiary designations are up to date. You can view and change your beneficiaries
online through eBenefits (eHR). You have the following beneficiaries on record as of July 1, 2013:

Supplemental Accidental Death and Dismemberment
Insurance

Company-Provided Life Insurance
Doe,John
Doe,Joseph Doe,John
Doe,Jesse Doe,James
Doe,Julie A

Company-Provided Travel Accident InsuranceDoe,Joan

Supplemental Life Insurance Doe,John
Doe,Joseph

Doe,John Doe,Jesse
Doe,Joseph Doe,Julie A
Doe,Jesse Doe,Joan
Doe,Julie A

Employee Retirement Savings Plan (401(k))Doe,Joan

Company-Provided Accidental Death and
Dismemberment Insurance

Doe,John
Doe,Joseph
Doe,Jesse
Doe,Julie ADoe,John
Doe,JoanDoe,Joseph

Doe,Jesse
Doe,Julie A
Doe,Joan

If you were to save an additional 1% through the Employee
Retirement Savings Plan, your account could look like this:

If annual investment
growth averages

If annual investment
growth averages

8%4%0%Estimated
account
balance:

8%4%0%Estimated
account
balance:

$2,259,400$1,036,200$509,600at age 65$2,179,900$993,000$484,800at age 65

$1,757,600$882,400$467,700at age 62$1,696,900$846,600$445,600at age 62

$952,800$586,700$370,000at age 55$922,200$565,100$354,400at age 55

Age 55 Age 62 Age 65 Age 55 Age 62 Age 65
$0

$500,000

$1,000,000

$1,500,000

$2,000,000

$2,500,000 8% Investment Growth

4% Investment Growth

0% Investment Growth

Current Contribution Rate Increased Contribution Rate

The amounts shown are
illustrative only and are not
intended to be relied upon
as a guarantee of future
results. Keep in mind that
these estimates may
fluctuate from year to year
based on your actual
earnings, contributions and
investment performance.

Your Total Retirement Income
Your income at retirement will come from the benefits provided by the Pension Plan, the Employee Retirement Savings
Plan (401(k)), Social Security and vested amounts in other employers’ retirement plans, as well as any other personal assets
you may have.

The following chart and graph show your total projected monthly retirement income as a life annuity from the Pension Plan,
Employee Retirement Savings Plan (401(k)) and Social Security. All the amounts are stated in “today’s dollars.” That means
we have ignored future salary increases and inflation. We assumed that your current base pay remains unchanged until
you retire and that your Employee Retirement Savings Plan (401(k)) investments grow at 4% annually.

A good way to analyze how much income you will need to retire is to relate it to your salary just prior to retirement. Many
financial experts recommend 60% - 80% of final pay as a comfortable retirement income target. If your MBUSA and Social
Security benefits are less than 60% of your final pay, you may want to increase the amount that you are saving. If MBUSA
and Social Security are expected to provide more than 80% of your final pay, you may want to use this information as part
of your financial planning to reach the retirement target that is right for you. The Company’s plans are designed to replace
a significant portion of final pay for those who spend the majority of their career with the Company.

RETIREMENT INCOME REPLACEMENT AS A
PERCENTAGE OF CURRENT BASE PAY AND BONUS

80% pay
replacement

61%
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Age 65Age 62Age 55MONTHLY AMOUNTS
$3,369$3,080$2,461Pension Plan

$6,124$4,863$2,843
Employee Retirement
Savings Plan (401(k))

$2,230$1,795*Social Security
$11,723$9,738$5,304Total

$8,749$8,749$8,749
Monthly Base Pay and
Bonus for 2013

134%111%61%
Income Replacement
Percentage
*$1,795 beginning at age 62 (the first age you are eligible to receive
Social Security benefits)
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WHEN YOU RETIRE
Pension Plan
Here are estimates of your monthly retirement income, assuming your employment continues and that the current Plan,
Social Security law and your July 1, 2013 base pay continue unchanged until you retire. We have also included an average
of your last five bonuses. Plan estimates are shown as a Life annuity for you only – the normal pension payment if you are
not married, and as a 100% Joint and Survivor Annuity – the normal pension payment if you are married (for at least one
year).

100% Joint and Survivor AnnuityLife Annuity

for your surviving spousefor you onlyfor you only

at age 65
$2,638$2,638$3,369Pension Plan
$2,2302$2,2301$2,2301Social Security
$4,868$4,868$5,599Total

at age 62
$2,473$2,473$3,080Pension Plan
$1,7952$1,7951$1,7951Social Security
$4,268$4,268$4,875Total

at age 55
$2,077$2,077$2,461Pension Plan

*2*1*1Social Security
$2,077$2,077$2,461Total

*$1,795 beginning at age 62 (the first age you are eligible to receive Social Security benefits)
1Additional benefits may be payable to your eligible spouse age 62 or older during your retirement.
2Assumes your spouse is eligible for unreduced benefits at your death.

Accrued and Vested Benefits – This is the amount you would receive at age 65 if you would have stopped
working as of July 1, 2013. Your estimated monthly benefit as of July 1, 2013 ............................................................ $866
payable as a Life Annuity starting at age 65. You are vested in this benefit.

Other Benefits
Retiree Medical Plan – If you meet the eligibility requirements, you may continue Pre-65 Retiree Medical coverage for
yourself and your covered dependents by paying the required premiums. At age 65 and Medicare eligible, you may be
eligible for either the Post-65 Retiree Medical or the Premium Reimbursement account. For further information on eligibility,
please see the Retirement Guide.
Dental/Vision Plan – Coverage may be continued under COBRA for up to 18 months by making the required contributions.

Employee Retirement Savings Plan (401(k))
While exact predictions are not possible, here are some estimates of what your account could be worth at retirement. These
estimates are based on your July 1, 2013 account balance of $136,289 and the assumption that:

the Plan(s) continue unchanged■
your July 1, 2013 base pay remains the same■
you continue to contribute 8% (includes 8% pre-tax, 0% after-tax, 0% Roth and 0% Supplemental after-tax)■
the Company match of 75% of your contribution rate, up to 8%, continues unchanged■
you take no loans or withdrawals.■
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YOUR TOTAL COMPENSATION
To determine your benefit levels, we annualized your July 1, 2013 monthly salary and included any bonus you may have
received in 2013 (overtime was not included).

Your annual base pay for 2013 .................................................................................................................................. $93,125
(This includes paid time off, such as vacations and holidays.)

Your bonus paid in 2013 ........................................................................................................................................... $11,873

Your total annualized cash compensation .............................................................................................................. $104,998

MBUSA's estimated annual cost for your benefits:

■ Health care coverage (Medical, Dental and Vision) ................................................................................ $15,779

■ Work / Life Assistance Program .................................................................................................................... $24

■ Disability benefits ........................................................................................................................................ $470

■ Life insurance .............................................................................................................................................. $179

■ Pension Plan............................................................................................................................................ $12,249

■ MBUSA’s matching contribution to your Employee Retirement Savings Plan account........................... $6,299

■ Social Security taxes paid by MBUSA ..................................................................................................... $8,032

■ Unemployment ............................................................................................................................................ $499

■ Workers’ Compensation .............................................................................................................................. $292

■ Medical Administration Fees ....................................................................................................................... $675

■ Dental Administration Fees ........................................................................................................................... $38

MBUSA's estimated total annual cost for your benefits (your “hidden paycheck”) .................................................. $44,536

Your total compensation for 2013 is estimated at .................................................................................................. $149,534

In addition to the benefits summarized in this statement, MBUSA pays the cost of other valuable benefits, such as the
Mercedes-Benz Vehicle Plan, Tuition Assistance Program, Fitness Reimbursement Program, Service Recognition Program,
Scholarship Program and the MBUSA Driven to Health Wellness Program.

As you can see, your benefits are an integral part of your total compensation.

Cash Compensation - 70%

Health & Welfare Benefits - 12%

Retirement Benefits - 12%

Government Benefits - 6%

Below is a breakdown of the estimated 2013 cost to MBUSA for all employees: $61,703,941.

Cash Compensation (includes Bonus Accrual and Unused Sick Day Bonus) - $19,314,458

Health & Welfare Benefits - $19,492,156

Retirement Benefits - $13,074,925

Government Benefits - $9,822,402
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YOUR HEALTH CARE BENEFITS
Medical Plan
You have elected coverage under the PPO Plan for yourself and your family.
The Plan pays 80% of usual and customary charges for covered medical expenses on an in-network basis (60% for
out-of-network). There is no deductible for in-network services ($200 single or $600 family deductible for out-of-network)
and physician office visits have a $20 co-payment. Specialist office visits have a $30 co-payment.

The prescription drug program pays the full cost of prescribed drugs after a co-payment.

Dental Plan
You have elected coverage for yourself and one dependent.
The Plan pays necessary, usual and customary covered charges as follows for each person:
Preventive services are covered at 100%. After you pay a $50 annual deductible, the Plan pays Basic Services at 80% and
Major Services at 50% up to annual maximum Plan benefits of $1,500.

Orthodontic treatment is covered at 50% up to a separate lifetime maximum of $1,500.

Vision Plan
You have elected coverage for yourself and one dependent.
The Plan covers an eye exam and lenses every 12 months after a $15 co-payment. Frames are covered every 24 months
($125 allowance with a 20% discount on coverage). Contacts are covered every 12 months ($120 allowance).

DRIVEN TO HEALTH WELLNESS PROGRAM
The Driven to Health wellness program was launched on March 1, 2013 to help employees and their families take control
of their health and well-being. The program offers health management tools and resources on a variety of health topics
such as setting goals with a personal health coach, convenient on-site biometric screenings, a smoking cessation program
with free nicotine replacement therapy, and much more. The program is available to all MBUSA full-time employees and
their spouse/same sex domestic partner. You can earn $175 when you complete a variety of wellness activities.

FLEXIBLE SPENDING ACCOUNTS
Health Care Spending Account
You can contribute up to $2,500 per year on a pre-tax basis to pay for certain out-of-pocket health care expenses not
reimbursed by any Medical, Dental and/or Vision Plan(s).
You elected to contribute $1,300 to this account for 2013.

Dependent Care Spending Account
You can contribute up to $5,000 per year on a pre-tax basis to pay for your dependents' eligible day care expenses.
You elected to contribute $5,000 to this account for 2013.

IF YOU BECOME DISABLED
Salary Continuation & Short-Term Disability (STD)
If you are unable to work because of a non-occupational illness or injury, you can receive 100% of your pay for 11 weeks
then 75% of your pay for the next 14 weeks.
Limitations apply for more than one disability in a 12-month period. Salary continuation will be based on years of full-time
service. All of your benefit plans remain in effect while you are out on STD.

Long-Term Disability (LTD) Plan
After 180 days of total disability, you can receive monthly benefits of $4,656. This includes Social Security Disability, state
disability and any other Company-sponsored or legally required benefits payable. If you receive a Social Security Disability
award, LTD benefits can continue while you remain disabled – up to age 65 if disability starts before age 62, or for a
scheduled period if disability starts at or after age 62.
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IF YOU BECOME DISABLED (continued)
While You Are Receiving Long-Term Disability:
If you elected Long-Term Disability coverage, your benefits will continue as indicated below:

Medical and Dental Plans – Coverage continues for you and your covered dependents until you reach age 65, if you
pay the required premiums.

■

Group Life Insurance – If you become totally disabled prior to age 60, you may be eligible to continue your life insurance
coverage through premium waiver.

■

Employee Retirement Savings Plan – Your account balance is payable, if you get approved for Long-Term Disability
benefits.

■

Pension Plan – If you are totally and permanently disabled, you may receive a disability pension.■

Other Disability Benefits
Accidental Dismemberment Benefits
If you become dismembered due to an accident, you may be eligible to receive:

■ Basic AD&D up to a maximum of .................................................................................................................... $187,000
■ Supplemental AD&D up to a maximum of ....................................................................................................... $932,000
■ Travel Accident Insurance up to a maximum of .............................................................................................. $200,000

IN CASE OF DEATH BEFORE RETIREMENT
Lump Sum Benefits
Life Insurance – If you die for any reason:

■ Basic Life Insurance ........................................................................................................................................ $187,000
■ Supplemental Life Insurance ............................................................................................................................. $94,000
Total .................................................................................................................................................................... $281,000

Accidental Death Benefits – If you die due to an accident:
■ Basic Life Insurance ........................................................................................................................................ $187,000
■ Supplemental Life Insurance ............................................................................................................................. $94,000
■ Basic AD&D ..................................................................................................................................................... $187,000
■ Supplemental AD&D ........................................................................................................................................ $932,000
Total ................................................................................................................................................................. $1,400,000

Business Travel – If you die due to an accident while traveling on Company business:
■ Basic Life Insurance ........................................................................................................................................ $187,000
■ Supplemental Life Insurance ............................................................................................................................. $94,000
■ Basic AD&D ..................................................................................................................................................... $187,000
■ Supplemental AD&D ........................................................................................................................................ $932,000
■ Travel Accident Insurance ............................................................................................................................... $200,000
Total ................................................................................................................................................................. $1,600,000

Survivor Income and Other Benefits
Pension Plan – If you are vested, your surviving spouse may receive a pension.
Employee Retirement Savings Plan – Your account balance as of July 1, 2013 ................................................ $136,289
This benefit is paid as a lump sum.
Social Security – Estimated monthly benefits:

■ For a surviving spouse with dependent children, up to ................................................................................ $4,520
■ For a surviving spouse with no dependent children, starting at age 60, up to  ............................................ $1,845

Medical Plan – Your dependents may continue coverage by paying the required premiums.
Dental Plan – Your dependents may continue coverage under COBRA for up to 36 months by making the required
contributions.

Dependent Insurance
Life Insurance

■ Spouse’s coverage ............................................................................................................................................ $50,000
■ Each child’s coverage (under age 24) ............................................................................................................... $10,000

Supplemental AD&D Insurance – You have elected family coverage.
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